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ﺷﺮﻛﺔ ﻓﺎﺭﻭﺱ ﺇﻧﻴﺮﺟﻰ
2022 ﺑﻴﺎﻥ ﺍﻟﻌﺒﻮﺩﻳﺔ ﺍﻟﺤﺪﻳﺜﺔ ﻭﺍﻻﺗﺠﺎﺭ ﺑﺎﻟﺒﺸﺮ

This statement is made in compliance with s.54(7)(a) of the Modern Slavery Act 2015 (the
“Act”).

2015 ( )ﺃ( ﻣﻥ ﻗﺎﻧﻭﻥ ﺍﻟﻌﺑﻭﺩﻳﺔ ﺍﻟﺣﺩﻳﺛﺔ ﻟﻌﺎﻡ7) 54 ﺗﻡ ﺇﺻﺩﺍﺭ ﻫﺫﺍ ﺍﻟﺑﻳﺎﻥ ﻭﻓﻘًﺎ ﻟﻠﻣﺎﺩﺓ
..(")"ﺍﻟﻘﺎﻧﻭﻥ

Pharos Energy plc is an international oil and gas, exploration and production company.

 ﻓﺎﺭﻭﺱ ﻣﺳﺟﻠﺔ ﻭﻣﻘﺭﻫﺎ.ﻓﺎﺭﻭﺱ ﺇﻧﻳﺭﺟﻰ ﻫﻲ ﺷﺭﻛﺔ ﺩﻭﻟﻳﺔ ﻟﻠﻧﻔﻁ ﻭﺍﻟﻐﺎﺯ ﻭﺍﻻﺳﺗﻛﺷﺎﻑ ﻭﺍﻹﻧﺗﺎﺝ
. ﺃﺳﻬﻡ ﻓﺎﺭﻭﺱ ﻣﺩﺭﺟﺔ ﻭﻣﺗﺩﺍﻭﻟﺔ ﻋﻠﻧﺎ ً ﻓﻲ ﺑﻭﺭﺻﺔ ﻟﻧﺩﻥ.ﻓﻲ ﺇﻧﺟﻠﺗﺭﺍ ﻭﻣﻛﺗﺑﻬﺎ ﺍﻟﻣﺳﺟﻝ ﻓﻲ ﻟﻧﺩﻥ
ﻓﺎﺭﻭﺱ ﻟﺩﻳﻬﺎ ﻣﺻﺎﻟﺢ ﻓﻲ ﺍﻟﺗﻧﻘﻳﺏ ﻋﻥ ﺍﻟﻧﻔﻁ ﻭﺍﻟﻐﺎﺯ ﻭﺗﻁﻭﻳﺭ ﺍﻟﺣﻘﻭﻝ ﻭﺍﻹﻧﺗﺎﺝ ﻓﻲ ﻓﻳﺗﻧﺎﻡ ﻭﻣﺻﺭ
.ﻭﺇﺳﺭﺍﺋﻳﻝ

Pharos is registered and domiciled in England and its registered office is in London. The
shares of Pharos are publicly listed and traded on the London Stock Exchange. Pharos has
oil and gas exploration, field development and production interests in Vietnam, Egypt and
Israel.

Organisation
Pharos is a relatively small organisation with a workforce less than 70 employees, based
at the Pharos offices in the UK, Egypt and Vietnam .
In Vietnam, the Joint Operating Companies, Hoang Long and Hoan Vu are the designated
operators of Pharos’ interests in the Cuu Long Basin, offshore Vietnam and they directly
employ their own workforce.
In Egypt, after completion of the farm‐out to IPR Energy (the “Farm‐out Transaction”),
Pharos holds a 45% working interest share in the El Fayum oil Concession in the Western
Desert. It is operated by Petrosilah, a 50/50 JV between the contractor parties (being IPR
Lake Qarun and Pharos) and the Egyptian General Petroleum Corporation (EGPC).
Similarly, following completion of the Farm‐Out Transaction, Pharos now holds a 45%
working interest share in the North Beni Suef (NBS) Concession, which is located

ﺍﻟﻣﻧﺷﺄﻩ
 ﻭﻳﻘﻊ ﻣﻘﺭﻫﺎ ﻓﻲ ﻣﻛﺎﺗﺏ ﻓﺎﺭﻭﺱ،  ﻣﻭﻅﻔًﺎ70 ﻓﺎﺭﻭﺱ ﻫﻲ ﻣﻧﻅﻣﺔ ﺻﻐﻳﺭﺓ ﻧﺳﺑﻳًﺎ ﻳﻌﻣﻝ ﺑﻬﺎ ﺃﻗﻝ ﻣﻥ
.ﻓﻲ ﺍﻟﻣﻣﻠﻛﺔ ﺍﻟﻣﺗﺣﺩﺓ ﻭﻣﺻﺭ ﻭﻓﻳﺗﻧﺎﻡ
 ﻫﻭﺍﻧﺞ ﻟﻭﻧﺞ ﻭ ﻫﻭﺍﻥ ﻓﻭ ﻫﻡ ﺍﻟﻣﺷﻐﻠﻭﻥ ﺍﻟﻣﻌﻳﻧﻭﻥ،  ﺷﺭﻛﺎﺕ ﺍﻟﺗﺷﻐﻳﻝ ﺍﻟﻣﺷﺗﺭﻛﺔ، ﻓﻲ ﻓﻳﺗﻧﺎﻡ
 ﻭﻫﻡ ﻳﻭﻅﻔﻭﻥ ﺍﻟﻘﻭﻯ ﺍﻟﻌﺎﻣﻠﺔ،  ﻗﺑﺎﻟﺔ ﺳﻭﺍﺣﻝ ﻓﻳﺗﻧﺎﻡ، ﻟﻣﺻﺎﻟﺢ ﻓﺎﺭﻭﺱ ﻓﻲ ﻣﻧﻁﻘﺔ ﻛﻭ ﻟﻭﻧﺞ
.ﺍﻟﺧﺎﺻﺔ ﺑﻬﻡ ﻣﺑﺎﺷﺭﺓ
 ﺗﻣﺗﻠﻙ، (" ﺑﻌﺩ ﺍﻻﻧﺗﻬﺎء ﻣﻥ ﺍﻟﺗﻧﺎﺯﻝ ﻟﺷﺭﻛﺔ ﺍﻯ ﺑﻰ ﺍﺭ ﺍﻧﻳﺭﺟﻰ )"ﺻﻔﻘﺔ ﺍﻟﺗﻧﺎﺯﻝ، ﻓﻲ ﻣﺻﺭ
. ﻓﻲ ﻣﻧﻁﻘﺔ ﺍﻣﺗﻳﺎﺯ ﺍﻟﺯﻳﺕ ﺍﻟﺧﺎﻡ ﺑﺎﻟﻔﻳﻭﻡ ﻓﻲ ﺍﻟﺻﺣﺭﺍء ﺍﻟﻐﺭﺑﻳﺔ٪45 ﻓﺎﺭﻭﺱ ﺣﺻﺔ ﺗﺷﻐﻳﻝ ﺑﻧﺳﺑﺔ
 ﻣﺷﺎﺭﻛﺔ ﺑﻳﻥ ﺍﻷﻁﺭﺍﻑ ﺍﻟﻣﺗﻌﺎﻗﺩﺓ )ﻭﻫﻣﺎ ﺍﻯ ﺑﻰ ﺍﺭ ﺑﺣﻳﺭﺓ50/50 ، ﻳﺗﻡ ﺗﺷﻐﻳﻠﻬﺎ ﻣﻥ ﻗﺑﻝ ﺑﺗﺭﻭﺳﻳﻼ
 ﺑﻌﺩ ﺍﻻﻧﺗﻬﺎء ﻣﻥ ﺻﻔﻘﺔ،  ﻭﺑﺎﻟﻣﺛﻝ.(EGPC) ﻗﺎﺭﻭﻥ ﻭﻓﺎﺭﻭﺱ( ﻭﺍﻟﻬﻳﺋﺔ ﺍﻟﻣﺻﺭﻳﺔ ﺍﻟﻌﺎﻣﺔ ﻟﻠﺑﺗﺭﻭﻝ
 ﻭﺍﻟﺫﻱ ﻳﻘﻊ،  ﻣﻥ ﺣﺻﺹ ﺍﻟﻌﻣﻝ ﻓﻲ ﺍﻣﺗﻳﺎﺯ ﺷﻣﺎﻝ ﺑﻧﻲ ﺳﻭﻳﻑ٪45  ﺗﻣﺗﻠﻙ ﻓﺎﺭﻭﺱ ﺍﻵﻥ، ﺍﻟﺗﻧﺎﺯﻝ
.ﺟﻧﻭﺏ ﺍﻣﺗﻳﺎﺯ ﺍﻟﻔﻳﻭﻡ ﻣﺑﺎﺷﺭﺓ

immediately south of the El Fayum Concession.
Pharos, together with Capricorn Energy plc and Israel's Ratio Oil Exploration, have eight
licences offshore Israel. Each party has an equal working interest and Cairn is the

،  ﻣﻊ ﺷﺭﻛﺔ ﻛﺎﺑﺭﻳﻛﻭﺭﻥ ﺍﻧﻳﺭﺟﻰ ﻭ ﺭﺍﺷﻳﻭ ﻻﺳﺗﻛﺷﺎﻑ ﺍﻟﺑﺗﺭﻭﻝ ﺍﻹﺳﺭﺍﺋﻳﻠﻳﺔ، ﺗﻣﺗﻠﻙ ﻓﺎﺭﻭﺱ
 ﻻ ﻳﻭﺟﺩ. ﻟﻛﻝ ﻁﺭﻑ ﻣﺻﻠﺣﺔ ﻋﻣﻝ ﻣﺗﺳﺎﻭﻳﺔ ﻭﻛﺎﻳﺭﻥ ﻫﻲ ﺍﻟﻣﺷﻐﻝ.ﺛﻣﺎﻧﻳﺔ ﺗﺭﺍﺧﻳﺹ ﺧﺎﺭﺝ ﺇﺳﺭﺍﺋﻳﻝ
.ﻣﻭﻅﻔﻭﻥ ﺃﻭ ﻣﻛﺎﺗﺏ ﻓﻲ ﺇﺳﺭﺍﺋﻳﻝ ﻭﻗﺕ ﺇﺻﺩﺍﺭ ﻫﺫﺍ ﺍﻟﺑﻳﺎﻥ

operator. There are no employees or offices in Israel at the time of this statement being
issued.
Pharos engages only reputable firms, vendors and consultants (collectively “service
providers”). Every service provider must undergo stringent due diligence before any
contract is awarded. This due diligence comprises an initial questionnaire, which
addresses all aspects of the service provider’s business including their position on modern
slavery and human trafficking. Where the service provider does not have their own policy
on the matter we will share ours and require compliance to the terms of the Pharos
policy.
For 2022, in Egypt, Pharos continues to follow a strategy with IPR and Petrosilah to
incorporate such provisions into contracts awarded by the joint venture and to ensure
that tender documentation includes queries on modern slavery and human trafficking.
In Vietnam we will continue to monitor our contracts and tenders and ensure that where
possible in the Joint Operating Companies we promote and implement our policy.
The JOA was signed in Dec 2020 for the Israeli Joint venture and the document contains
the appropriate references to Code of Business Ethics and the Modern Slavery Act.

Statement

Pharos fully supports and demonstrates compliance with the Modern Slavery Act 2015.
This statement is supported by the Pharos Code of Business Conduct and Ethics, which was
revised and approved by the Board in March 2022 .
Pharos opposes the crime of slavery in all of its forms, including child labour, servitude,
forced or compulsory labour and human trafficking

ﻻ ﺗﺗﻌﺎﻣﻝ ﻓﺎﺭﻭﺱ ﺇﻻ ﻣﻊ ﺍﻟﺷﺭﻛﺎﺕ ﺫﺍﺕ ﺍﻟﺳﻣﻌﺔ ﺍﻟﻁﻳﺑﺔ ﻭﺍﻟﺑﺎﺋﻌﻳﻥ ﻭﺍﻻﺳﺗﺷﺎﺭﻳﻳﻥ )ﻳﺷﺎﺭ ﺇﻟﻳﻬﻡ
 ﻳﺟﺏ ﺃﻥ ﻳﺧﺿﻊ ﻛﻝ ﻣﻘﺩﻡ ﺧﺩﻣﺔ ﻟﻠﻌﻧﺎﻳﺔ ﺍﻟﻭﺍﺟﺑﺔ ﺍﻟﺻﺎﺭﻣﺔ ﻗﺑﻝ.("ﺟﻣﻳﻌًﺎ ﺑﺎﺳﻡ "ﻣﻘﺩﻣﻲ ﺍﻟﺧﺩﻣﺎﺕ
 ﻭﺍﻟﺫﻱ ﻳﺗﻧﺎﻭﻝ ﺟﻣﻳﻊ ﺟﻭﺍﻧﺏ ﺃﻋﻣﺎﻝ،  ﺗﺗﻛﻭﻥ ﻫﺫﻩ ﺍﻟﻌﻧﺎﻳﺔ ﺍﻟﻭﺍﺟﺑﺔ ﻣﻥ ﺍﺳﺗﺑﻳﺎﻥ ﺃﻭﻟﻲ.ﻣﻧﺢ ﺃﻱ ﻋﻘﺩ
 ﻋﻧﺩﻣﺎ ﻻ ﻳﻛﻭﻥ ﻟﺩﻯ.ﻣﺯﻭﺩ ﺍﻟﺧﺩﻣﺔ ﺑﻣﺎ ﻓﻲ ﺫﻟﻙ ﻣﻭﻗﻔﻬﻡ ﻣﻥ ﺍﻟﻌﺑﻭﺩﻳﺔ ﺍﻟﺣﺩﻳﺛﺔ ﻭﺍﻻﺗﺟﺎﺭ ﺑﺎﻟﺑﺷﺭ
 ﻓﺈﻧﻧﺎ ﻧﺷﺎﺭﻙ ﺳﻳﺎﺳﺗﻧﺎ ﻭﻧﻁﻠﺏ ﺍﻻﻣﺗﺛﺎﻝ، ﻣﺯﻭﺩ ﺍﻟﺧﺩﻣﺔ ﺳﻳﺎﺳﺗﻪ ﺍﻟﺧﺎﺻﺔ ﺑﺷﺄﻥ ﻫﺫﻩ ﺍﻟﻣﺳﺄﻟﺔ
.ﻟﺷﺭﻭﻁ ﺳﻳﺎﺳﺔ ﻓﺎﺭﻭﺱ
 ﺗﻭﺍﺻﻝ ﻓﺎﺭﻭﺱ ﺍﺗﺑﺎﻉ ﺍﺳﺗﺭﺍﺗﻳﺟﻳﺔ ﻣﻊ ﺍﻯ ﺑﻰ ﺍﺭ ﻭ ﺑﺗﺭﻭﺳﻳﻼ،  ﻓﻲ ﻣﺻﺭ، 2022 ﺑﺎﻟﻧﺳﺑﺔ ﻟﻌﺎﻡ
ﻟﺩﻣﺞ ﻫﺫﻩ ﺍﻷﺣﻛﺎﻡ ﻓﻲ ﺍﻟﻌﻘﻭﺩ ﺍﻟﻣﻣﻧﻭﺣﺔ ﻣﻥ ﻗﺑﻝ ﺍﻟﻣﺷﺭﻭﻉ ﺍﻟﻣﺷﺗﺭﻙ ﻭﻟﺿﻣﺎﻥ ﺃﻥ ﺗﺗﺿﻣﻥ ﻭﺛﺎﺋﻖ
.ﺍﻟﻌﻁﺎء ﺍﺳﺗﻔﺳﺎﺭﺍﺕ ﺣﻭﻝ ﺍﻟﻌﺑﻭﺩﻳﺔ ﺍﻟﺣﺩﻳﺛﺔ ﻭﺍﻻﺗﺟﺎﺭ ﺑﺎﻟﺑﺷﺭ
ﺳﻧﻭﺍﺻﻝ ﻓﻲ ﻓﻳﺗﻧﺎﻡ ﻣﺭﺍﻗﺑﺔ ﻋﻘﻭﺩﻧﺎ ﻭﻣﻧﺎﻗﺻﺎﺗﻧﺎ ﻭﺍﻟﺗﺄﻛﺩ ﻣﻥ ﺃﻧﻪ ﺣﻳﺛﻣﺎ ﺃﻣﻛﻥ ﻓﻲ ﺷﺭﻛﺎﺕ ﺍﻟﺗﺷﻐﻳﻝ
. ﻓﺈﻧﻧﺎ ﻧﺭﻭﺝ ﻟﺳﻳﺎﺳﺗﻧﺎ ﻭﻧﻧﻔﺫﻫﺎ، ﺍﻟﻣﺷﺗﺭﻛﺔ
،  ﻟﻠﻣﺷﺭﻭﻉ ﺍﻹﺳﺭﺍﺋﻳﻠﻲ ﺍﻟﻣﺷﺗﺭﻙ2020 ﺗﻡ ﺍﻟﺗﻭﻗﻳﻊ ﻋﻠﻰ ﺍﺗﻔﺎﻗﻳﺔ ﺍﻟﺗﺷﻐﻳﻝ ﺍﻟﻣﺷﺗﺭﻙ ﻓﻲ ﺩﻳﺳﻣﺑﺭ
.ﻭﺗﺣﺗﻭﻱ ﺍﻟﻭﺛﻳﻘﺔ ﻋﻠﻰ ﺍﻟﻣﺭﺍﺟﻊ ﺍﻟﻣﻧﺎﺳﺑﺔ ﻟﻣﺩﻭﻧﺔ ﺃﺧﻼﻗﻳﺎﺕ ﺍﻟﻌﻣﻝ ﻭﻗﺎﻧﻭﻥ ﺍﻟﻌﺑﻭﺩﻳﺔ ﺍﻟﺣﺩﻳﺛﺔ

ﺍﻟﺑﻳﺎﻥ
 ﻫﺫﺍ ﺍﻟﺑﻳﺎﻥ.2015 ﺗﺩﻋﻡ ﻓﺎﺭﻭﺱ ﺗﻣﺎ ًﻣﺎ ﻭﺗﺛﺑﺕ ﺍﻻﻣﺗﺛﺎﻝ ﻟﻘﺎﻧﻭﻥ ﺍﻟﻌﺑﻭﺩﻳﺔ ﺍﻟﺣﺩﻳﺛﺔ ﻟﻌﺎﻡ
 ﻭﺍﻟﺗﻲ ﺗﻣﺕ ﻣﺭﺍﺟﻌﺗﻬﺎ، ﻣﺩﻋﻭﻡ ﺑﻣﺩﻭﻧﺔ ﻓﺎﺭﻭﺱ ﻟﻘﻭﺍﻋﺩ ﺍﻟﺳﻠﻭﻙ ﺍﻟﻣﻬﻧﻲ ﻭﺍﻷﺧﻼﻗﻳﺎﺕ
.2022 ﻭﺍﻟﻣﻭﺍﻓﻘﺔ ﻋﻠﻳﻬﺎ ﻣﻥ ﻗﺑﻝ ﻣﺟﻠﺱ ﺍﻹﺩﺍﺭﺓ ﻓﻲ ﻣﺎﺭﺱ

 ﺑﻣﺎ ﻓﻲ ﺫﻟﻙ ﻋﻣﺎﻟﺔ ﺍﻷﻁﻔﺎﻝ، ﺗﻌﺎﺭﺽ ﻓﺎﺭﻭﺱ ﺟﺭﻳﻣﺔ ﺍﻟﻌﺑﻭﺩﻳﺔ ﺑﺟﻣﻳﻊ ﺃﺷﻛﺎﻟﻬﺎ
.ﻭﺍﻟﺳﺧﺭﺓ ﻭﺍﻟﻌﻣﻝ ﺍﻟﻘﺳﺭﻱ ﺃﻭ ﺍﻹﺟﺑﺎﺭﻱ ﻭﺍﻻﺗﺟﺎﺭ ﺑﺎﻟﺑﺷﺭ

Modern Slavery and Human Trafficking Statement 2022
2022 ﺑﻳﺎﻥ ﺍﻟﻌﺑﻭﺩﻳﺔ ﺍﻟﺣﺩﻳﺛﺔ ﻭﺍﻻﺗﺟﺎﺭ ﺑﺎﻟﺑﺷﺭ

The Pharos Health, Safety and Environmental Management System (HSESMS) sets out
the company’s internal control mechanisms for implementing policy and how breaches
or potential breaches are addressed and investigated .

All employees have access to a confidential, anonymous Whistleblowing Helpline, which
is underpinned by our policy on Whistleblowing. This line may be used to report any
incidents or perceived instances of concern which may include slavery or human
trafficking.

Pharos’s primary policies for preventing slavery from occurring in any part of its own
business or in any of our supply chains are the Pharos Code of Business Conduct and
Ethics and the Human Rights Policy.

The principal procedures and mechanisms for implementing the policies are as follows:

( ﺁﻟﻳﺎﺕ ﺍﻟﺭﻗﺎﺑﺔ ﺍﻟﺩﺍﺧﻠﻳﺔHSESMS) ﻳﺣﺩﺩ ﻧﻅﺎﻡ ﻓﺎﺭﻭﺱ ﻹﺩﺍﺭﺓ ﺍﻟﺻﺣﺔ ﻭﺍﻟﺳﻼﻣﺔ ﻭﺍﻟﺑﻳﺋﺔ
ﻟﻠﺷﺭﻛﺔ ﻟﺗﻧﻔﻳﺫ ﺍﻟﺳﻳﺎﺳﺔ ﻭﻛﻳﻔﻳﺔ ﻣﻌﺎﻟﺟﺔ ﺍﻻﻧﺗﻬﺎﻛﺎﺕ ﺃﻭ ﺍﻻﻧﺗﻬﺎﻛﺎﺕ ﺍﻟﻣﺣﺗﻣﻠﺔ ﻭﺍﻟﺗﺣﻘﻳﻖ
.ﻓﻳﻬﺎ

ﻳﺗﻣﺗﻊ ﺟﻣﻳﻊ ﺍﻟﻣﻭﻅﻔﻳﻥ ﺑﺈﻣﻛﺎﻧﻳﺔ ﺍﻟﻭﺻﻭﻝ ﺇﻟﻰ ﺧﻁ ﻣﺳﺎﻋﺩﺓ ﻟﻺﺑﻼﻍ ﻋﻥ ﺍﻟﻣﺧﺎﻟﻔﺎﺕ ﺳﺭﻱ
 ﻳﻣﻛﻥ ﺍﺳﺗﺧﺩﺍﻡ. ﻭﺍﻟﺫﻱ ﺗﺩﻋﻣﻪ ﺳﻳﺎﺳﺗﻧﺎ ﺑﺷﺄﻥ ﺍﻹﺑﻼﻍ ﻋﻥ ﺍﻟﻣﺧﺎﻟﻔﺎﺕ، ﻭﻣﺟﻬﻭﻝ ﺍﻟﻬﻭﻳﺔ
ﻫﺫﺍ ﺍﻟﺧﻁ ﻟﻺﺑﻼﻍ ﻋﻥ ﺃﻱ ﺣﻭﺍﺩﺙ ﺃﻭ ﺣﺎﻻﺕ ﻣﺗﺻﻭﺭﺓ ﻣﺛﻳﺭﺓ ﻟﻠﻘﻠﻖ ﻭﺍﻟﺗﻲ ﻗﺩ ﺗﺷﻣﻝ
.ﺍﻟﻌﺑﻭﺩﻳﺔ ﺃﻭ ﺍﻻﺗﺟﺎﺭ ﺑﺎﻟﺑﺷﺭ
ﺳﻳﺎﺳﺎﺕ ﻓﺎﺭﻭﺱ ﺍﻷﺳﺎﺳﻳﺔ ﻟﻣﻧﻊ ﺍﻟﻌﺑﻭﺩﻳﺔ ﻣﻥ ﺍﻟﺣﺩﻭﺙ ﻓﻲ ﺃﻱ ﺟﺯء ﻣﻥ ﺃﻋﻣﺎﻟﻬﺎ ﺍﻟﺧﺎﺻﺔ
ﺃﻭ ﻓﻲ ﺃﻱ ﻣﻥ ﺳﻼﺳﻝ ﺍﻟﺗﻭﺭﻳﺩ ﺍﻟﺧﺎﺻﺔ ﺑﻧﺎ ﻫﻲ ﻣﺩﻭﻧﺔ ﻓﺎﺭﻭﺱ ﻟﻘﻭﺍﻋﺩ ﺍﻟﺳﻠﻭﻙ ﺍﻟﻣﻬﻧﻲ
.ﻭﺍﻷﺧﻼﻗﻳﺎﺕ ﻭﺳﻳﺎﺳﺔ ﺣﻘﻭﻕ ﺍﻹﻧﺳﺎﻥ
:ﺍﻹﺟﺭﺍءﺍﺕ ﻭﺍﻵﻟﻳﺎﺕ ﺍﻟﺭﺋﻳﺳﻳﺔ ﻟﺗﻧﻔﻳﺫ ﺍﻟﺳﻳﺎﺳﺎﺕ ﻫﻲ ﻛﻣﺎ ﻳﻠﻲ

•Code of Business Conduct and Ethics
•Human Rights Policy
•Onboarding Policy for New Business Partners
•Supply Chain Management Procedure
•Contractor Pre‐qualification Due Diligence
•Whistleblowing Policy and Independent Hotline
•Corporate and Project Level Grievance procedures
Efforts to prevent modern slavery and human trafficking were focused on the
development and implementation of Contractor Pre‐qualification Due Diligence. This is
supplemented by independent verification and the generation of ‘red flag’ reports. If a
‘red flag’ is identified, the Group Risk and Compliance Manager meets with the Group
Head of Finance and General Counsel to discuss the service provider, assess the risk and
determine whether additional due diligence reporting should be commissioned. Existing
service providers are monitored for compliance.
Considerable engagement is undertaken to raise awareness of the issue and to ensure
that any queries or concerns may be raised with any member of the Management Team.
Pharos currently assesses the risk of slavery and human trafficking in any part of its
business is low. It is acknowledged that the principal requirements of technical and
professional qualifications, experience and expertise for corporate and operational roles
do make an impact on the risk level. The risk in the supply chain is also currently
assessed as a low risk, stringent service provider due diligence with a consistent
approach is considered to be appropriate mitigation.
Approval for this statement
This Statement is made in accordance with s.54 of the Modern Slavery Act 2015. This
Statement was approved by the Board of Directors in March 2022.

• ﻣﺩﻭﻧﺔ ﻗﻭﺍﻋﺩ ﺍﻟﺳﻠﻭﻙ ﺍﻟﻣﻬﻧﻲ ﻭﺍﻷﺧﻼﻗﻳﺎﺕ
• ﺳﻳﺎﺳﺔ ﺣﻘﻭﻕ ﺍﻹﻧﺳﺎﻥ
• ﺳﻳﺎﺳﺔ ﺍﻹﻋﺩﺍﺩ ﻟﺷﺭﻛﺎء ﺍﻷﻋﻣﺎﻝ ﺍﻟﺟﺩﺩ
• ﺇﺟﺭﺍء ﺇﺩﺍﺭﺓ ﺳﻠﺳﻠﺔ ﺍﻟﺗﻭﺭﻳﺩ
• ﺍﻟﺗﺄﻫﻳﻝ ﺍﻟﻣﺳﺑﻖ ﻟﻠﻣﻘﺎﻭﻝ ﺍﻟﻌﻧﺎﻳﺔ ﺍﻟﻭﺍﺟﺑﺔ
• ﺳﻳﺎﺳﺔ ﺍﻹﺑﻼﻍ ﻋﻥ ﺍﻟﻣﺧﺎﻟﻔﺎﺕ ﻭﺍﻟﺧﻁ ﺍﻟﺳﺎﺧﻥ ﺍﻟﻣﺳﺗﻘﻝ
• ﺇﺟﺭﺍءﺍﺕ ﺍﻟﺗﻅﻠﻡ ﻋﻠﻰ ﻣﺳﺗﻭﻯ ﺍﻟﺷﺭﻛﺔ ﻭﺍﻟﻣﺷﺭﻭﻉ
ﺗﺭﻛﺯﺕ ﺍﻟﺟﻬﻭﺩ ﺍﻟﻣﺑﺫﻭﻟﺔ ﻟﻣﻧﻊ ﺍﻟﻌﺑﻭﺩﻳﺔ ﺍﻟﺣﺩﻳﺛﺔ ﻭﺍﻻﺗﺟﺎﺭ ﺑﺎﻟﺑﺷﺭ ﻋﻠﻰ ﺗﻁﻭﻳﺭ ﻭﺗﻧﻔﻳﺫ
." ﻳُﺳﺗﻛﻣﻝ ﻫﺫﺍ ﺑﺎﻟﺗﺣﻘﻖ ﺍﻟﻣﺳﺗﻘﻝ ﻭﺗﻭﻟﻳﺩ ﺗﻘﺎﺭﻳﺭ "ﺍﻟﻌﻠﻡ ﺍﻷﺣﻣﺭ.ﺍﻟﻌﻧﺎﻳﺔ ﺍﻟﻭﺍﺟﺑﺔ ﻟﻠﻣﻘﺎﻭﻝ
 ﻳﺟﺗﻣﻊ ﻣﺩﻳﺭ ﺍﻟﻣﺧﺎﻁﺭ ﻭﺍﻻﻣﺗﺛﺎﻝ ﺑﺎﻟﻣﺟﻣﻭﻋﺔ ﻣﻊ ﺭﺋﻳﺱ، "ﺇﺫﺍ ﺗﻡ ﺗﺣﺩﻳﺩ "ﻋﻼﻣﺔ ﺍﻟﺗﺣﺫﻳﺭ
ﺍﻟﺷﺅﻭﻥ ﺍﻟﻣﺎﻟﻳﺔ ﻟﻠﻣﺟﻣﻭﻋﺔ ﻭﺍﻟﻣﺳﺗﺷﺎﺭ ﺍﻟﻌﺎﻡ ﻟﻣﻧﺎﻗﺷﺔ ﻣﺯﻭﺩ ﺍﻟﺧﺩﻣﺔ ﻭﺗﻘﻳﻳﻡ ﺍﻟﻣﺧﺎﻁﺭ
 ﻳﺗﻡ ﻣﺭﺍﻗﺑﺔ ﻣﺯﻭﺩﻱ.ﻭﺗﺣﺩﻳﺩ ﻣﺎ ﺇﺫﺍ ﻛﺎﻥ ﻳﻧﺑﻐﻲ ﺇﺻﺩﺍﺭ ﺗﻘﺎﺭﻳﺭ ﺍﻟﻌﻧﺎﻳﺔ ﺍﻟﻭﺍﺟﺑﺔ ﺍﻹﺿﺎﻓﻳﺔ
.ﺍﻟﺧﺩﻣﺔ ﺍﻟﺣﺎﻟﻳﻳﻥ ﻟﻠﺗﺄﻛﺩ ﻣﻥ ﺍﻣﺗﺛﺎﻟﻬﻡ
ﻳﺗﻡ ﺇﺟﺭﺍء ﻣﺷﺎﺭﻛﺔ ﻛﺑﻳﺭﺓ ﻟﺯﻳﺎﺩﺓ ﺍﻟﻭﻋﻲ ﺑﺎﻟﻣﺳﺄﻟﺔ ﻭﻟﺿﻣﺎﻥ ﻁﺭﺡ ﺃﻱ ﺍﺳﺗﻔﺳﺎﺭﺍﺕ ﺃﻭ
.ﻣﺧﺎﻭﻑ ﻣﻊ ﺃﻱ ﻋﺿﻭ ﻣﻥ ﺃﻋﺿﺎء ﻓﺭﻳﻖ ﺍﻹﺩﺍﺭﺓ
.ﺗﻘ ِﻳّﻡ ﻓﺎﺭﻭﺱ ﺣﺎﻟﻳًﺎ ﺃﻥ ﻣﺧﺎﻁﺭ ﺍﻟﺭﻕ ﻭﺍﻻﺗﺟﺎﺭ ﺑﺎﻟﺑﺷﺭ ﻓﻲ ﺃﻱ ﺟﺯء ﻣﻥ ﺃﻋﻣﺎﻟﻬﺎ ﻣﻧﺧﻔﺿﺔ
ﻣﻥ ﺍﻟﻣﺳﻠﻡ ﺑﻪ ﺃﻥ ﺍﻟﻣﺗﻁﻠﺑﺎﺕ ﺍﻟﺭﺋﻳﺳﻳﺔ ﻟﻠﻣﺅﻫﻼﺕ ﺍﻟﻔﻧﻳﺔ ﻭﺍﻟﻣﻬﻧﻳﺔ ﻭﺍﻟﺧﺑﺭﺓ ﻭﺍﻟﺧﺑﺭﺓ
 ﻳﺗﻡ ﺃﻳﺿًﺎ ﺗﻘﻳﻳﻡ ﺍﻟﻣﺧﺎﻁﺭ ﻓﻲ.ﻟﻸﺩﻭﺍﺭ ﺍﻟﻣﺅﺳﺳﻳﺔ ﻭﺍﻟﺗﺷﻐﻳﻠﻳﺔ ﺗﺅﺛﺭ ﻋﻠﻰ ﻣﺳﺗﻭﻯ ﺍﻟﻣﺧﺎﻁﺭ
ﺳﻠﺳﻠﺔ ﺍﻟﺗﻭﺭﻳﺩ ﺣﺎﻟﻳًﺎ ﻋﻠﻰ ﺃﻧﻬﺎ ﻣﻧﺧﻔﺿﺔ ﺍﻟﻣﺧﺎﻁﺭ ﻭﺻﺎﺭﻣﺔ ﻭﻣﻘﺩﻡ ﺧﺩﻣﺔ ﺍﻟﻌﻧﺎﻳﺔ ﺍﻟﻭﺍﺟﺑﺔ
.ﻣﻊ ﻧﻬﺞ ﺛﺎﺑﺕ ﻳﻌﺗﺑﺭ ﺍﻟﺗﺧﻔﻳﻑ ﺍﻟﻣﻧﺎﺳﺏ

ﺍﻟﻣﻭﺍﻓﻘﺔ ﻋﻠﻰ ﻫﺫﺍ ﺍﻟﺑﻳﺎﻥ
 ﺗﻣﺕ.2015  ﻣﻥ ﻗﺎﻧﻭﻥ ﺍﻟﻌﺑﻭﺩﻳﺔ ﺍﻟﺣﺩﻳﺛﺔ ﻟﻌﺎﻡ54 ﺗﻡ ﻭﺿﻊ ﻫﺫﺍ ﺍﻟﺑﻳﺎﻥ ﻭﻓﻘًﺎ ﻟﻠﻣﺎﺩﺓ
.2022 ﺍﻟﻣﻭﺍﻓﻘﺔ ﻋﻠﻰ ﻫﺫﺍ ﺍﻟﺑﻳﺎﻥ ﻣﻥ ﻗﺑﻝ ﻣﺟﻠﺱ ﺍﻹﺩﺍﺭﺓ ﻓﻲ ﻣﺎﺭﺱ

Jann Brown
Chief Executive Officer
March 2022

ﺟﺎﻥ ﺑﺭﺍﻭﻥ
ﺍﻟﺭﺋﻳﺱ ﺍﻟﺗﻧﻔﻳﺫﻱ
2022 ﻣﺎﺭﺱ

